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Jurisdiction | Regulations Commencement of model What does this mean for members?
regulations
NSW Safe Work Australia Model NSW Code of Practice October 2022 Employers are under an obligation to
Regulations already adopted ensure, so far as reasonably
practicable, the psychological health
of their workers while they are at
work.
VIC Has not adopted the Safe Work Employer guides n/a It is expected there will be significant
Australia Model Regulations. changes in Victoria in 2023 and new
psychological health regulations for
Victorian employers
QLd Safe Work Australia Model QLD Code of Practice 1 April 2023 Workplaces have an obligation to
Regulations to be adopted protect health and safety of workers,
which includes managing the risk of
exposure to psychosocial hazards.
WA Safe Work Australia Model Code of practice December 2022 Employers are under an obligation to
Regulations already adopted ensure, so far as reasonably
practicable, the psychological health
of their workers while they are at
work.
SA Likely to adopt the model Current guidelines 2023 South Australia will prioritise risk
regulations complaints according to the risk to
health and safety in the workplace.
TAS Safe Work Australia Model Model Code of Practice January 2023 Employers are under an obligation to
Regulations already adopted ensure, so far as reasonably
practicable, the psychological health
of their workers while they are at
work.
ACT Safe Work Australia Model Model Code of Practice Feb/March 2023 ACT Strategy for managing
Regulations to be adopted psychosocial risks.



https://www.safework.nsw.gov.au/__data/assets/pdf_file/0004/983353/Code-of-Practice_Managing-psychosocial-hazards.pdf
https://www.worksafe.vic.gov.au/search?q=psychosocial
https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0025/104857/managing-the-risk-of-psychosocial-hazards-at-work-code-of-practice.pdf
https://www.commerce.wa.gov.au/sites/default/files/atoms/files/221154_cp_psychosocialhazards.pdf
https://www.safework.sa.gov.au/workers/health-and-wellbeing/psychological-hazards
https://www.worksafe.tas.gov.au/__data/assets/pdf_file/0012/686955/Managing-Psychosocial-Hazards-at-Work-Code-of-Practice-January-2023.pdf
https://www.safeworkaustralia.gov.au/system/files/documents/1901/code_of_practice_-_how_to_manage_work_health_and_safety_risks_1.pdf
https://www.worksafe.act.gov.au/__data/assets/pdf_file/0004/1870240/Strategy-for-Managing-Work-Related-Psychosocial-Hazards-FINAL-30SEPT.pdf
https://www.worksafe.act.gov.au/__data/assets/pdf_file/0004/1870240/Strategy-for-Managing-Work-Related-Psychosocial-Hazards-FINAL-30SEPT.pdf
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Commencement of model What does this mean for members?
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Jurisdiction | Regulations

regulations

Employers are under an obligation to
ensure, so far as reasonably
practicable, the psychological health
of their workers while they are at
work.

NT Safe Work Australia Model Model code of practice October 2022
Regulations already adopted



https://www.safeworkaustralia.gov.au/sites/default/files/2022-08/model_code_of_practice_-_managing_psychosocial_hazards_at_work_25082022_0.pdf

